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Appendix

The Ten-Item Personality Inventory in Chinese
中文版10项目大五人格量表

Original items (Gosling et al., 2003) Chinese translations

1. Extraverted, enthusiastic 1. 外向的, 热情的
2. Critical, quarrelsome 2. 挑剔的, 爱争论的
3. Dependable, self-disciplined 3. 可靠的, 自律的
4. Anxious, easily upset 4. 焦虑的, 易心烦的
5. Open to new experiences, complex 5. 愿意接触新事物的, 思维复杂的
6. Reserved, quiet 6. 内敛的, 安静的
7. Sympathetic, warm 7. 有同情心的, 温暖的
8. Disorganized, careless 8. 缺乏条理的, 粗心的
9. Calm, emotionally stable 9. 冷静的, 情绪稳定的

10. Conventional, uncreative 10. 循规蹈矩的, 缺乏创造性的

Note. Scale scoring (“R” denotes reverse-scored items): Extraversion: 1, 6R; Agreeableness: 2R, 7; Conscientiousness: 3,
8R; Emotional Stability: 4R, 9; Openness to Experiences: 5, 10R.
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